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Save the date for the ODA 
Leadership Institute

The Ohio Dental Association Leadership 
Institute will be March 4 and 5, 2016, at the 
Hilton Columbus at Easton. 

Leadership Institute is the ODA’s award-
winning program developed to help all ODA 
members become more successful and effec-
tive leaders. 

Watch the “ODA Today” and ODA’s electronic 
newsletter “NewsBytes” for more details about 
the 2016 Leadership Institute.
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The ODA is the profession’s primary resource in Ohio

By Jackie Best
Managing Editor

Throughout the past year, The Ohio State 
University College of Dentistry has been 
celebrating its 125th anniversary. 

The anniversary celebration kicked off with 
a panel discussion in mid-January that fea-
tured seven OSU College of Dentistry gradu-
ates who spoke about how dentistry, dental 
education and the college have changed 
since they graduated. The panelists’ experi-
ences spanned nearly 50 years, and included 
then-ODA president Dr. Tom Paumier as well 
as other ODA members.

“The Ohio State University’s College of 
Dentistry’s 125th anniversary celebration is a 
great reminder of the long legacy of achieve-
ment so many of their alumni and faculty 
have been recognized for locally, nationally 
and internationally,” Paumier said.  “Listening 
to comments from alumni of the dental and 
hygiene schools over the last 60 years at the 
kickoff ‘Then and Now’ event demonstrated 
the long history of excellence and constant 
improvements in the educational experience 
for students.  This has ensured Ohio State 
graduates are well prepared to meet the 
oral health needs of the patients they serve.”

The OSU College of Dentistry has also 

hosted more than 15 alumni receptions 
throughout the year to celebrate the anniver-
sary. Receptions have taken place throughout 
Ohio, at the ODA Annual Session and at 
dental specialty meetings and other locations 
across the country. 

“With nearly 11,000 alumni scattered far 

and wide, we needed a full year to ‘reach 
out,’” said OSU College of Dentistry Dean 
Patrick Lloyd.

The OSU College of Dentistry has a long 
history of making an impact across the nation. 

Photo submitted by OSU College of Dentistry
Then-ODA president and OSU graduate Dr. Tom Paumier speaks at the “Then and Now” panel that 
kicked off the OSU College of Dentistry’s 125th anniversary celebration events.

By Jackie Best
Managing Editor

As membership renewal season ap-
proaches, some members may be wondering 
what benefits they receive by renewing their 
membership. The answer is simple: the ODA 
is Ohio’s resource for the profession. When 
a member has a question or needs some-
thing, he or she should contact the ODA first. 
Odds are the information is available through 
membership.  Benefits cover a wide range 
of areas that dentists find valuable, includ-
ing saving money on products and services, 
legal and regulatory compliance advice and 
information, opportunities to help improve 
access to care, advocacy efforts to ensure 
the profession remains strong and continuing 
education opportunities. 

ODA President Dr. Chris Connell said he 
finds inclusion and information to be the 
two most important aspects of organized 
dentistry.

“I have found over my many years of in-
volvement with organized dentistry that being 
a member of an inclusive, active, and caring 
group makes the myriad of other things we do 
in our dental careers that much better,” Con-
nell said. “The relationships that I have made 
throughout the state, and in fact the country, 

are important to me.  During my year as 
president of ODA, I am truly looking forward 
to the kind invitations that I have received to 
come to various local dental societies and 
meet with my friends and colleagues in their 
hometowns to provide updates on ODA ac-
tivities and programs.  I also know that there 
is a tremendous amount of information that 
I can access and utilize between my local, 
state, and the national levels of organized 
dentistry.  The tripartite shines in this regard, 
because where one group stops, the next 
one continues.  Staff at all levels play such 

an important role, too.  All those individuals 
at each level that I have had the opportunity 
to work with, have always been professional, 
enthusiastic, and eager to help.  And now, 
sites such as ODA.org, success.ada.org, and 
mouthhealthy.org provide that information for 
me and my patients 24/7.”

Advocacy
Members continually rate advocacy as one 

of the top member benefits. As one dentist, 

ODA Staff
The Ohio Dental Association offers members opportunities to receive continuing education credits 
at a reduced rate. Members can attend the ODA Annual Session for at least $375 less than non-
members. The 2016 Annual Session will be Sept. 15-18.

See MEMBERSHIP, page 7

See OSU, page 2

For more information and to register your event, contact Kristy 
Kowalski by emailing kristy@oda.org or calling (800) 282-1526

Give Kids a Smile
Help children in need by hosting a  

Give Kids a Smile event in your community!

Members can turn to the ODA 
for information, advocacy, 
products, services and more
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Group health benefit plans save tax dollars -
even without an employer contribution!

www.odawt.org I  (800) 282-1526

It is now the time of year when many people are receiving health insurance renewal notices. It is not too early to begin 
investigating health options in order to have new coverage in place by January, the beginning of a new deductible period. 

For dental offices that have never offered an employer group plan, huge tax savings are available. Moving to an employer-
sponsored plan can replace the tax advantages that were lost when the IRS changed the employer pay plan rules.

ODASC now offers an employer group plan to ODA member dentists and their staffs – the ODA Wellness Trust.

ABILITY TO MANAGE COSTS AND KEEP RATES LOW

GREATER CONTROL OVER HEATH CARE PLAN DESIGN

MORE POWER OVER HEALTH CARE PLAN OPERATION

The ODA Wellness Trust offers three primary advantages:

Over 600 offices and 1,250 participants are already 
taking advantage of this plan. Call 800-282-1526 
today to receive a competitive quote for your renewal.

Detailed information on the ODA 
Wellness Trust is available at 
www.odawt.org

On Sept. 9, 2015, Darryl Dever unex-
pectedly died. While not all the readers 
of this column knew Darryl personally, he 
undoubtedly had an impact on their pro-
fessional lives whether they know it or not.

Dever had a long-standing relationship 
with the ODA. After working as a staffer at 
the Statehouse, he was hired as the ODA’s 
director of government affairs in the early 
1980s. Darryl then went on to form one 
of the most successful independent lob-
bying and government affairs firms in 
Columbus. He represented the ODA at 
the Statehouse for nearly 35 years. 

Dever was many things: dedicated fa-
ther, avid golfer, former college baseball 
player, successful businessman, entrepre-
neur, generous benefactor, effective advo-
cate and mentor to many (including me). 

His personality was bigger than life. He 
knew practically everybody and treated 
them all the same. He was as kind to the 
caddie or the bartender at his country 
club as he was to the CEOs and elected 
officials he dealt with in his professional 
life. He could tell stories that kept listen-
ers in rapt attention, usually leading to a 

Dentistry loses 
an advocate

punch line that left them in stitches. 
Darryl achieved many things in his 

personal and professional life. Over the 
years, his client list was very diverse 
ranging from Fortune 500 companies 
to labor unions, but the ODA was his 
longest-standing client. He was the 
ODA’s voice at the Statehouse. 

Darryl was in the middle of every 
major dental issue in Ohio over the last 
three decades. There is not enough 
space in this publication to list them 
all. He successfully lobbied against 
attempts to force dentists to secure 
pharmacy licenses. He fought against 
the creation of provider taxes on den-
tists and extending the sales tax to 
dental services. He resisted attempts 
to limit the ability of oral surgeons to 
administer general anesthesia. He 
led the charge against the creation 
of midlevel dental providers and suc-
cessfully fought to enhance dentists’ 
due process rights. He advocated to 
reform Ohio’s malpractice laws and the 
licensure process, ensuring dental stu-
dents could take any regional clinical 
exam for licensure – ending NERB’s 
monopoly in Ohio. 

On issue after issue, Darryl led the 
fight to protect dentists from all kinds 
of unnecessary government and third-
party interference. In fact, it is safe 
to say that no one has had a greater 
impact on Ohio’s dental laws and 
regulations than Darryl Dever.

It is extremely rare for one person to 
have such an impact on a profession 
that is not even his own. However, 
Darryl often publicly expressed his 
respect for the dental profession, and 
his actions proved it. We are fortunate 
to have had him on our side for all 
these years. 

The Ohio Medical University was 
chartered On Dec. 30, 1890. It included 
the colleges of medicine, pharmacy and 
dentistry. In 1914, Ohio State acquired the 
Starling-Ohio Medical College and cre-
ated a College of Dentistry and College 
of Medicine for the University. 

The college and its graduates have ac-
complished many achievements through-
out its history. Some highlights include:

•	Graduates of the college of dentistry 
practice in every state of the U.S. and 
in countries around the world. 
•	Dr. Carl Boucher (Class of 1927), 
served as editor of the “Journal of 
Prosthetic Dentistry” for 24 years.
•	Dr. Gillette Hayden (Class of 1902) 
co-founded the American Academy 
of Periodontology in 1914.
•	Three graduates have served as 
president of the American Dental As-
sociation.
•	The college launched a dental an-
esthesiology residency program in 
1986, which remains one of only nine 

in the country.
•	 In 2004 the college launched the 
Oral Health Improvement through 
Outreach (O.H.I.O) Project, a commu-
nity-based educational service experi-
ence for fourth-year dental students 
funded by the Robert Wood Johnson 
Foundation.

“We are proud of our history and all 
that our college has accomplished over 
the years,” Lloyd said. “By ‘reaching out,’ 
we can stay connected to and reconnect 
with alumni who are so vital to our future. 
We need them to recommend our college 
as an excellent place to earn a dental or 
dental hygiene degree or to complete 
specialty training, so that we continue 
to be a top-ranked dental school in the 
country. We need them to advocate for 
us to organizations, legislators, associa-
tions, corporations, and groups that assist 
dental schools in meeting their education, 
research and service missions. And, we 
need them to provide support to help 
keep the cost of dental education down, 
to fund student programs and to maintain 
our stature as a world-class college.”

OSU, from page 1

Photo submitted by OSU College of Dentistry
OSU College of Dentistry Dean Patrick Lloyd speaks at an anniversary alumni reception.
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Legal
Briefs

Nathan E. DeLong, Esq. 
ODA Director of Legal & 

Legislative Services

Deciding to sell your practice is difficult. We make 
it easier. Our experience, knowledge, and national network 
will help you get the best price, close the deal, and 
give you peace of  mind.

RELAX, 
You’ve listed your practice with 
Henry Schein Professional Practice Transitions. 

© 2015 Henry Schein, Inc. No copying without permission. Not responsible for typographical errors. 15PT3680

 

 www.henryscheinppt.com 

1-800-988-5674

n  PRACTICE SALES  n  VALUATIONS
n  TRANSITION CONSULTING/ 

PLANNING  n  ASSOCIATESHIPS

15PT3680_RELAX_7.5x4.8.indd   1 9/28/15   2:52 PM

Today, many patients investigate your 
office prior to an initial appointment us-
ing Internet ratings sites such as Yelp, 
Healthgrades, Bestdentists, Angie’s List, 
and RateaDentist. A majority of consum-
ers report to trust online reviews as much 
as personal recommendations, meaning 
a single negative review can harm your 
practice by turning away prospective 
patients. Therefore, you need to make 
sure you are doing everything you can 
to maintain a positive online reputation.

Your online reputation depends on 
whether and/or how you react to what 
people say about you and your practice 
on the Web. The initial reaction of many 
dentists is the desire to file a lawsuit to 
have the negative review removed. How-
ever, a dentist wishing to do so faces the 
following disadvantages: 

•	The Web host is protected from 
liability under the Communications 
Decency Act of 1996 (47 U.S.C. Sec. 
230) since the host is not a “publisher” 
of the comment
•	 It is often difficult and expensive 
to obtain the identity of the content 
creator
•	Reviews and comments have wide 
protection as “opinions”
•	Medical professionals may be con-
strained from responding by HIPAA 
and state privacy laws

Handling negative online reviews 
about your practice

•	Proving monetary damages is dif-
ficult to do
•	The lawsuit itself may result in bring-
ing even greater attention to the nega-
tive review.

If litigation is not generally the answer 
to a negative review, then what is? Well, 
unfortunately there are no silver bullets. 
One thing you might try is to request that 
the Web host voluntarily remove the of-
fending post. On this front, your chances 
for success are not high, particularly if 
the posting falls into the category of the 
poster’s opinion. You will likely maximize 
your chance of success in this appeal 
if you are able to demonstrate that the 
post violates the Web host’s own “Terms 
of Use,” which frequently prohibit users 
from posting material that is unlawful, 
untrue, harassing, libelous, defamatory, 
abusive, potentially tortious, threatening, 
or harmful. 

You may decide ignoring the negative 
review is your best response, and often 
it will be. However, you should evaluate 
responding on a case-by-case basis. If you 
choose to respond, avoid violating HIPAA 
and remember that your “audience” is 
not the individual comment creator, but 
instead the dozens of others who will see 
your response and will likely judge you 
and your practice more on your response 
than on the negative comment itself. You 
do not want to engage in an online debate 
over the incident that provoked the review. 
Instead, you want to come off as caring, 
concerned and compassionate. A produc-
tive response along these lines might be:

“We are sorry that you feel that way. 
We treat hundreds of patients who are 
extremely satisfied with our practice, and 
we want to make sure that you are one of 

them. Please call our office so that we can 
see what we can do to make things right.”

Another way to deal with a negative 
review is by receiving multiple positive 
reviews, effectively “burying” the negative 
review amid a quantity of positive ones. 
This can be accomplished through pa-
tients who have had positive experiences 
with your practice posting comments 
and ratings. However, you need to be 
cautious in this regard because there are 
regulations that limit your ability to solicit 
positive reviews by either compensating 
(whether by cash or by “in-kind” payment, 
such as discounts) reviewers or request-
ing persons associated with your practice 
(such as your staff) from posting positive 
comments. Reviewers who post such en-
dorsements must disclose that they have 
been compensated for their review or 
disclose their relationship to the practice.

Responding appropriately to a negative 
review is often a difficult and emotional 
task, but it can be important to do so. 
Before you decide whether and/or how 
to respond, take a few deep breaths and 
consider how many people will really 
see the review and whether it will actu-
ally affect your practice. For additional 
guidance, please contact the ODA legal 
department at (800) 282-1526 or consult 
with an attorney. 

Portions of this article came from the 
ADA’s publication “A Dentist’s Guide to 
the Law, 228 Things Every Dentist Should 
Know.” This material is intended to of-
fer general guidance but should not be 
construed as legal advice and cannot be 
substituted for the advice of the dentist’s 
own legal counsel. Dentists should always 
seek the advice of their own attorneys 
regarding specific circumstances.

J. Richard McFarland, DDS (Dick) 
born September 14, 1938, went to be 
with his heavenly Father on Tuesday, 
October 6, 2015. McFarland was ac-
tive in many organizations, including 
the Cincinnati Dental Society and the 
ODA, for which he served as president 
in 1985. According to his obituary, he 
loved God with all his heart, mind and 
soul. He treated his wife, Sue (Susan 
Hayslip) with love and compassion, 
honoring her throughout their 56 
years of marriage. Dick was a family 
man, so proud of his three children 
Jay McFarland, Jill Jenkins (Randall) 
and Megan Peters (Steven). His seven 
grandchildren Liam McFarland, Shea 
and Amy Jenkins and Logan, Weston, 
Dylan and Peyton Peters were his 
greatest treasures and he loved them 
dearly. James and Mary (Sparks) Mc-
Farland were loved and adored par-
ents. As an older brother to Thomas H. 
(Judy) McFarland he led by example. 
A loyal friend and excellent dentist 
for 37 years, his passion was people. 
Whether it be golf, basketball, bridge 
or scrabble he was a competitive op-
ponent. A world traveler, lover of good 
jokes and belly laughs. Dick will be 
missed and remembered by so many. 
Services were held Saturday, October 
24, 2015 at Crossroads Church. In lieu 
of flowers memorial contributions may 
be directed to Hospice of Cincinnati, 
P.O. Box 633597, 45263, or Cross-
roads Church.

ODA Past President 
Dr. Richard McFarland 
passed away

Visit oda.org for current and 
archived “ODA Today” stories.
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◆Practice Sales
Transition Consultation

Practice Appraisals

SM

National
Practice
Transitions

Practice transition experts

www.NPTdental.com

◆ Consistently secured the highest sale price, while minimizing tax liabilities.

◆ Successfully transitioned hundreds of dental practices over the past 16 years.
◆ Achieved its success with unparalleled service and a face-to-face approach.

Trust your dental practice with a brokerage �rm that has...

We customize a plan FOR YOU to obtain the highest sale price
for your practice, while minimizing your tax consequences,

and ensure a smooth and successful transition.
Call us for a free consultation.

ADA 2015 Meeting
Nov. 5th-7th

Washington, DC

Booth #1340

Regional Representative
j.gamble@NPTdental.com

614-401-2400, x229

Jason Gamble, MBA



ODA Today | November 2015 | 5QuickBites  

Executive Committee
ODA Foundation Board of Trustees
Dental Insurance Working Group (call)
ODA office closed for holiday
ODA office closed for holiday

3-4
4
8

24-25
31

Dec.

 ODA Meeting & Event Calendar

5-color

Get a FREE Custom Target Patient List 
(877) 775-1649 | MudlickMail.com/Bundle

GET MORE PATIENTS 
WITH MUDLICK MAIL

PATIENT ACQUISITION
• Postcards
• Newsletters
• Flyers

PATIENT RETENTION
• Gift Cards
• Email Marketing
• Social Sharing

CAMPAIGN TRACKING
• Automated Reports
• Phone Recordings

• Email Open Rates
• New Customer Counts

RESULTS GUARANTEED
Conditions apply, call for details.

Approved PACE Program Provider
FAGD/MAGD Credit
Approval does not imply acceptance by a state or 
provincial board of dentistry or AGD endorsement
4/1/2012 to 3/31/2016
Provider ID# 302387

CALL: 866.898.1867 | EMAIL: INFO@PARAGON.US.COM

Your local PARAGON practice transition consultant is Jennifer Bruner

The PARAGON Advantage

For more than 25 years PARAGON consultants 
have been dedicated to providing the best 

dental transition consulting services
available in the country, guiding our clients

through every step of the process.
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Nominations sought for Ohio State Dental Board 
positions

A call for nominations is now extended for dentist board member positions on the 
Ohio State Dental Board. 

The Ohio Dental Association has the opportunity to recommend nominees to the 
governor of Ohio for two possible dentist board member openings on the Ohio State 
Dental Board (OSDB), which may be vacant in April 2016. The two board member 
positions are for general dentists. Additionally, the two dental specialty positions on 
the OSDB are vacant as well.

The ODA Executive Committee is seeking potential candidates who are interested in 
serving on the Ohio State Dental Board. The term of office for Ohio State Dental Board 
members is four years and the board meets on average eight to nine times per year.

Criteria that the ODA Executive Committee is seeking in candidates to the Ohio 
State Dental Board includes: 

•	being in practice at least five years
•	being familiar with Ohio’s Dental Practice Act
•	having knowledge about regulatory issues related to dentistry
•	having a history of support/involvement with ODA governmental affairs and 
activities such as ODPAC membership, grassroots efforts, etc.

Nominations for the Ohio State Dental Board member positions are due by Dec. 31 
and should include a letter of nomination and the nominee’s curriculum vitae. Please 
submit nominations to: Ohio Dental Association, Attention: David Owsiany, Executive 
Director, 1370 Dublin Road, Columbus, OH 43215, or to david@oda.org.

Dental Insurance Working Group (call)
ODASC and ODAWT Board of Directors
Subcouncil on New Dentists
Dental Education and Licensure Committee
Annual Session Committee
ODPAC Board of Directors
ODA office closed for holiday
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13
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18
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20
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Ohio to begin integrating OARRS with electronic 
medical records

Ohio Gov. John Kasich recently announced plans to integrate the Ohio Automated Rx 
Reporting System (OARRS) with electronic medical records and pharmacy dispensing 
systems across the state. This will allow instant access for prescribers and pharmacists, 
according to the State of Ohio Board of Pharmacy. 

The state will invest up to $1.5 million per year to integrate software. For more 
information, including an integration request form, visit www.pharmacy.ohio.gov/
integration. 

Like the  
ODA Annual Session  

Facebook page!
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Connect During the 
CDS Midwinter Meeting
2016 MIDWINTER MEETING ONLINE REGISTRATION OPENS NOVEMBER 2, 2015

CHICAGO DENTAL SOCIETY THE RESPECTED LEADER IN SCIENTIFIC DENTAL MEETINGS
SM

Three Days of Dental Excellence
Please join us for three days of more than 200 educational courses, valuable hands-on learning and over 600 exhibits. 

FIND MORE INFORMATION ABOUT THE 151ST MIDWINTER MEETING AT ON.CDS.ORG/OHIO16.

2016_mwm-ohio-oct.qxp_CDS MWM Review Ad  8/11/15  3:00 PM  Page 1 (800) 282-1526 | www.odasc.com

ODASC
OHIO DENTAL ASSOCIATION SERVICES CORPORATION, INC.

With a purchase 
of 40 tubes 

receive 
10 FREE

Offer Expires 11/30

ODA Dental Whitening Gel 
DISCOUNT PROGRAM
FAST, EASY, AFFORDABLE
way for your patients to enjoy a brighter smile!

☑   A minimum order of 50 syringes includes free   
      personalization

☑   Each 3 cc syringe is only $5.00

☑   Available in strengths of 16%, 22% and 35%

Call ODASC today for more information or to 
place an order.

By Jackie Best
Managing Editor

TeamSmile has recently brought togeth-
er dental professionals and professional 
sports organizations to provide dental 
care to underserved children in Cincinnati. 

“Team Smile improves the dental 
health for children in so many ways,” 
said Dr. Desiree Moore, an Ohio Dental 
Association member from West Chester. 
“It cannot happen without the hard work 
of volunteers. I have had the honor of 
participating with TeamSmile for a couple 
years. I recognize the faces of some of 
the children that I saw in previous years. 
I wish I could boast that huge improve-
ments have been made to the access to 
care, but I’m reminded how much work 
there is still left each time I see how many 
children are in need.”

TeamSmile is a nonprofit initiative that 

TeamSmile events bring together dental 
professionals, sports, children in need

was started in 2007 and is supported by 
Henry Schein. Events are hosted at the 
home of NFL, MLB, NBA and college 
teams across the U.S. to help create an 
experience where children want to visit 
the dentist. 

“It was amazing that children were able 
to just walk in and get treated,” said Dr. 

See TEAMSMILE, page 11

Photo submitted by Henry Schein
Drs. Steve Moore (ODA vice president), Aubrey Bateman and Ruchika Khetarpal, who are 
all ODA members, at a TeamSmile event with Bernie Brewer of the Milwaukee Brewers and 
Gapper of the Cincinnati Reds.

Champions of Oral Health
“Champions of Oral Health” is a fea-
ture in the “ODA Today” highlighting 
access to care initiatives in Ohio. 
Champions of Oral Health are peo-
ple, programs and initiatives that go 
above and beyond to improve access 
to quality dental care to underserved 
populations. 

Champions of Oral Health

In Other News
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it can be difficult to effect change when 
it comes to legal and regulatory issues. 
If special interest groups and insurance 
companies with significant resources 
are in opposition to the profession’s best 
interests, one dentist alone doesn’t have 
much of a voice. But when the Ohio Dental 
Association represents a large percentage 
of dentists in the state, there’s power be-
hind the association’s message. By joining 
dentists together with a collective voice, 
the association can advocate on behalf of 
dentists and their patients, fighting against 
unnecessary and burdensome regulations 
and protecting the sanctity of the dentist-
patient relationship. 

Currently, the ODA is supporting leg-
islation that would prohibit insurance 
companies from setting fees for services 
they do not cover. House Bill 95 has been 
approved by the Ohio House and is pend-
ing in the Ohio Senate.

Additionally, the ODA is opposing the 
creation of a midlevel provider in Ohio. 
Outside interest groups continue to push 
for this radical proposal, which would al-
low a person with only two years of post-
high school training to perform irreversible 
surgical dental procedures including the 
extraction of teeth, cutting tooth structure 
and gums, and the administration of local 
anesthetic injections.

Information
In a 2014 “ODA Today” readership 

survey, 94 percent of respondents said 
the “ODA Today” is a valuable member 
benefit. Many respondents reported that 
the “ODA Today” keeps them informed of 
issues affecting dentistry in Ohio and many 
said it is their primary source of dental 
news. One survey respondent said the 
“ODA Today” is “informative, up to date, 
and well written. The coverage of pertinent 
legislative issues as well as perspective 
from our legal and legislative team is in-
valuable when it comes to what we should 
know in regulatory compliance.”

Additionally, members receive updates 
through the ODA’s e-newsletter, “News-
Bytes,” and have access to member-only 
information on the ODA’s website, www.
oda.org. Members can also call ODA staff 
to get questions answered and learn more 
information. 

Discounts on products and services
The Ohio Dental Association Services 

Corp. (ODASC) researches products and 
services useful to dentists and their prac-
tices to help save them time and money.

ODASC now offers an employer group 
health benefits plan to ODA member 
dentists and their staffs – the ODA Well-
ness Trust.

The Wellness Trust is a self-insured plan, 
which allows participants to avoid some 
of the regulations and requirements of 
the Affordable Care Act. This plan has 
been exclusively developed for member 
dentists and their staffs to help battle the 
increasing cost of providing health care 
benefits and to provide access to health 
care plans outside the Affordable Care 
Act. Participants in a self-insured plan typi-
cally see a 10 percent savings compared 
to marketplace plans. For more informa-
tion on the Wellness Trust, visit odawt.org. 

ODASC also offers many other products 
and services, and many members find 
that by taking advantage of the discounts 
provided to members through ODASC, 
they can actually cover the cost of their 
dues. For more information on all of the 
ODASC-endorsed products and savings 
available, visit odasc.com.

Volunteer opportunities
The ODA offers dentists several oppor-

tunities to give back to their communities, 
including:

•	Give Kids a Smile, where dentists 

provide free care to children in need.
•	Dental OPTIONS, where dentists 
provide care to low-income, uninsured 
individuals.
•	ODA Foundation, where donations 
go toward providing scholarships to 
dental students and grants to pro-
grams throughout Ohio.
•	Smiles for Seniors, a program that 
promotes oral health care of older 
adults through education.
•	Operation TACTIC, an educational 
program to prevent the use of to-
bacco.

For more information about the ODA’s 
volunteer opportunities and how to get 
involved, visit http://oda.org/community-
involvement/.

Continuing Education
The ODA offers members opportunities 

to receive continuing education credits at 
a reduced rate. Members can attend the 
ODA Annual Session for at least $375 less 
than non-members. Annual Session fea-
tures nationally known speakers on a wide 
variety of topics for the entire dental team. 

The 2016 ODA Annual Session will be 
held Sept. 15-18 in Columbus.

ODA members also have the oppor-
tunity to attend Leadership Institute, the 

MEMBERSHIP, from page 1

ODA’s award-winning program devel-
oped to help all ODA members become 
more successful and effective leaders. 
Attendees consistently rank the event as 
one of the top leadership development 
workshops. Attendees will have the op-
portunity to earn several free CE credits 
at the free event. Next year’s Leadership 
Institute will be March 4 and 5, 2016, at 
the Hilton Columbus at Easton. 

Camaraderie
Dentists often say that meeting other 

dentists from around the state is one of the 
top benefits of joining organized dentistry. 

ODA Staff
Dr. Tyler Scott (right) meets with a legislative office during the 2015 ODA Day at the 
Statehouse. Advocacy efforts are consistently rated as a top benefit by ODA members.

Throughout the year, the ODA features 
several events where dentists can connect 
with colleagues from across the state. 
From events like the Leadership Institute 
and Annual Session, to new dentist events 
and component society meetings across 
the state, it’s a great way for dentists to 
meet other people like them.

Renew Your Membership
Membership renewal opens this month. 

Watch your mailbox for your dues state-
ment, or visit oda.org/renew. ODA mem-
bership dues are due Jan. 1, 2016, for the 
2016 membership year. 
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Dental Insurance Corner

ODA members who would like to submit a dental insurance related question, 
problem or concern may do so by sending the appropriate information to the 
ODA Dental Insurance Working Group, 1370 Dublin Road, Columbus, OH 
43215, or 614-486-0381 FAX, or chrism@oda.org. To see past issues of the 
Dental Insurance Corner, visit www.oda.org/news and choose the category 
“ODA Today” and subcategory “Dental Insurance Corner.”

End of the year dental insurance to do list

Send your patients to
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cannot bite 
through

By Christopher Moore, MA
ODA Director of Dental Services

With the end of the year fast ap-
proaching, dentists should ensure their 
practice has acted on two third-party 
payer related issues before the New 
Year rings in.

One, the “Current Dental Terminol-
ogy” (CDT), is very straight forward, but 
the other, Medicare, is not as straight 
forward and has been wrapped in con-
fusion for many.

CDT 2016 now available
The Health Insurance Portability and 

Accountability Act of 1996 (HIPAA) 
and Ohio law designate the American 
Dental Association’s CDT as the des-
ignated code set that is to be used for 
dental insurance claims. As such, the 
current CDT should be used by dentists 
and accepted by third-party payers for 
dental claims.

The newest version of the “CDT 2016:  
Dental Procedure Codes” book takes 
effect Jan. 1, 2016 and is available to be 
ordered now. It contains 19 new and 12 
revised procedure codes including new 
codes to reflect technological advances 
in dentistry, new and revised diagnostic 
codes for radiography for more accu-
rate reporting, new denture codes that 
allow for greater coding specificity and 
revised anesthesia codes to simplify 
reporting for general anesthesia and 
intravenous conscious sedation. Eight 
codes have been deleted from the 2015 
version of the code.

The 171 page CDT 2016 may be pur-
chased from the ADA at ADAcatalog.org 
or (800) 947-4746 in either a hard copy 
or electronic format. It is also available as 
an app, called the “2016 CDT Code Check 
App,” for iPhones, iPads and Android 
mobile devices.

The CDT 2016 may additionally be 
acquired as part of a kit with the “CDT 
Companion 2016:  Help Guide and Train-
ing Manual.” The “CDT Companion” is de-
signed as a training workbook featuring:

•	CDT to ICD diagnosis coding cross 
walk, i.e., it links the two code sets 
together 
•	170 coding questions and answers, 
27 detailed dental coding examples 
and 15 quick quizzes
•	Full-color, illustrated chapter on cod-
ing for dental implants
•	Comprehensive explanation of CDT 
code changes
•	ADA dental claim form with comple-
tion instructions  

What to do about Medicare
Actions by the federal government, 

specifically the Centers for Medicare 
and Medicaid Services (CMS), essentially 
require every dentist who writes prescrip-
tions for senior citizens to take some 
form of affirmative action with respect to 
Medicare to ensure coverage of those 
patients’ prescription drugs. The enforce-
ment of these prescription drug coverage 
rules is currently scheduled to take effect 
on June 1, 2016. It is recommended that 
dentists act by Jan. 1, 2016 to ensure all 
of the necessary paperwork is completed 

by the June 1 date.
“Dentists who fail to enroll as a provider, 

formally opt out of Medicare or sign up 
as an ordering/referring provider will 
eventually see their patients’ claims for 
otherwise Medicare covered medication 
denied,” said Dr. Manny Chopra, chairman 
of the Ohio Dental Association Council 
on Dental Care Programs and Dental 
Practice. “To ensure this doesn’t happen, 
dentists with Medicare covered patients 
should act before next year’s deadline.”

The new prescription drug rule is similar 
to an existing rule that calls on Medicare 
to deny diagnostic service claims, includ-
ing those for laboratory and diagnostic 
imaging services, for Medicare covered 
patients that are ordered by providers, 
including dentists, who have not taken 
the appropriate action with Medicare. 
The difference being that Medicare will 
not pay the pharmacy for the prescription 
as opposed to the oral pathology lab or 
the diagnostic imaging service for the 
ordered service.

There are several factors for dentists to 
consider when deciding what course of 
action to take.

First, it is important to understand 
what Medicare covers when considering 
whether to become a Medicare provider 

or opt out as one.
Medicare neither covers nor pays 

for most routine dental services such 
as fillings, cleanings, radiographs and 
dentures, even if they are provided in 
a hospital. Payment for these and any 
other non-covered dental service is the 
patient’s responsibility.

It does cover a very narrow and 
limited set of dental services – those 
necessary to provide certain Medi-
care covered medical services, e.g., 
extracting a tooth as part of treating 
a fractured jaw, maxillofacial surgery 
for pathological or traumatic medical 
conditions, prosthetic rehabilitation 
to replace or treat certain oral and/
or facial structures related to covered 
medical and surgical interventions such 
as cancer surgery, extracting teeth prior 
to jaw radiation treatment, oral exami-
nation prior to kidney transplantation 
and certain medical procedures that 
dentists are licensed to perform such 
as a biopsy for oral cancer.

Secondly, dentists should consider 
the impact their decision will have upon 
patients who are covered by Medicare 
Advantage Plans.

See INSURANCE, page 9
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Frank R. Recker & Associates Co., LPA
Law & Finance Bldg.
85 E Gay Street, Suite #910
Columbus, OH 43215

291 S. Collier Boulevard, #105
Marco Island, FL 34145

800.224.3529 (p)
888.469.0151 (f)
recker@ddslaw.com (e)

Dr. Frank R. Recker has practiced general dentistry for 13 years and served as a member of the 
Ohio State Dental Board before entering the legal profession. Areas of practice include:

• Administrative Law before State Dental Boards
• Dental Malpractice Defense
• Practice-related Business Transactions

Dr. Recker also represents multiple national dental organizations and individual dentists in various 
matters, including First amendment litigation (i.e. advertising), judicial appeals of state board 
proceedings, civil rights actions against state agencies, and disputes with PPOs and DMSOs.

Todd Newkirk was formerly an Ohio Assistant Attorney General representing several Ohio 
State agencies.  Mr. Newkirk has been associated with Dr. Recker since 2007 and has also 
represented many dentists across the country.  Email Mr. Newkirk at newkirk@ddslaw.com.

Ms. Saundra Ertel, paralegal, has assisted Dr. Recker and Mr. Newkirk in preparing for, and 
attending, depositions, court appearances and hearings in multiple states.

www.ddslaw.com

Frank R. Recker & Associates, Co, LPA
Attorneys At Law

Frank R. Recker, DDS, JD and Todd Newkirk, JD
Representing Dentists Exclusively for over 25 years

4th and Vine Tower
One W. 4th Street, Suite 2606
Cincinnati, Ohio 45202

We are truly a distinguished firm in the dental/legal world.

Appraisals are free when listing your 
practice with Practice Impact.

• Free Consultation • Free Listing
• 100% Financing Available  • Practice Appraisal

• Confidential • Smooth Practice Transition

5071 Forest Drive, Suite A, New Albany, Ohio 43054

Or visit us online at:
1-800-735-5336

www.practiceimpact.com

“Making Practice Transitions Painless”
Practice Impact

Serving Ohio and Pennsylvania

Thinking About Retirement?

Dr. Victoria Eapen recently sold her Ashland, Ohio 
practice to Dr. David Baddour.  Practice Impact would 

like to congratulate both doctors on a successful 
transition!

Medicare Advantage Plans are private 
health insurance plans that are approved 
by Medicare and are part of the Medicare 
program. Individuals have the option of 
joining a Medicare Advantage Plan or 
remaining in the traditional Medicare 
fee-for-service program. Those who join 
a Medicare Advantage Plan will generally 
receive all their Medicare-covered health 
care services through that plan. This 
coverage can include prescription drug 
coverage. Medicare Advantage Plans in-
clude: health maintenance organizations, 
preferred provider organizations, private 
fee-for-service plans, medical savings 
account plans and special needs plans. 
Oftentimes Medicare Advantage Plans of-
fer extra benefits and lower co-payments 
than are found in the Medicare fee-for-
service program. Medicare Advantage 
Plan enrollees, however, may be restricted 
to seeing participating providers or cer-
tain hospitals in order to receive benefits.

Some Medicare Advantage Plans offer 
enhanced dental benefits as part of their 
benefit offerings in hopes of enticing in-
dividuals to purchase their plans. These 
dental benefits can range from basic 

diagnostic and preventive services to 
comprehensive dental coverage. Certain 
procedures will also often be accom-
panied by copays and may require the 
beneficiary to go to a contracting dentist.

It is important for dentists to check with 
those Medicare Advantage Plans that cov-
er an appreciable number of their patients 
to determine the impact the dentist’s 
Medicare participation/non-participation 
decision will have on their patients’ dental 
benefits through those plans.

With this in mind, dentists have four 
options to consider:

•	Do nothing. Typically, doint nothing 
is only a “good” option for dentists 
who do not write prescriptions or 
order laboratory or diagnostic imag-
ing services for patients covered by 
Medicare. Doing nothing means the 
dentist’s prescriptions for their Medi-
care covered patients will be denied. 
Similarly, oral pathology and imaging 
services that are ordered by the den-
tist will not be covered. Both scenarios 
will surely lead to an angry patient, 
pharmacist and/or oral pathologist.
•	Enroll as an actual Medicare pro-
vider. Dentists who provide Medicare 
covered services and want to accept 

Medicare’s allowed fee as reimburse-
ment should enroll as a Medicare pro-
vider. This may be done by completing 
the CMS Form 855I (visit oda.org/
resource-library/search/ and search 
for Medicare) and returning the paper 
form to the Medicare contractor for 
Ohio (CGS Administrators, LLC, Pro-
vider Enrollment Department, P.O. Box 
20017, Nashville, TN 37202-0013) 
or online using Medicare’s online 
Provider Enrollment, Chain and Own-
ership System (PECOS) at: https://
pecos.cms.hhs.gov/pecos/login.do.
•	Opt out of the Medicare program. By 
submitting an affidavit to the Medicare 
contractor for Ohio (CGS Administra-
tors, LLC, Provider Enrollment Depart-
ment, P.O. Box 20017, Nashville, TN 
37202-0013) the dentist can opt out 
of Medicare. In order to continue to be 
opted out the dentist must re-submit 
the affidavit every two years. Opting 
out means neither the patient nor the 
dentist may receive reimbursement 
from either Medicare or a Medicare 
Advantage Plan for any Medicare 
covered service the dentist provides. 
It also means the patient’s prescription 
drugs, oral pathology and imaging ser-

vices will be covered. Both an Ameri-
can Dental Association developed 
sample affidavit and a sample private 
contract may be obtained by visiting 
oda.org/resource-library/search/ and 
searching for Medicare. The private 
contract, which is essentially a Medi-
care specific financial understanding 
and consent form, must be used by 
dentists who opt out of Medicare 
prior to providing Medicare covered 
services to Medicare eligible patients. 
The document informs the patient the 
dentist has opted out of Medicare and 
that neither the patient nor the dentist 
may submit a claim to Medicare for 
the service. A private contract is not 
necessary if the dentist is only writing 
a Medicaid covered patient a prescrip-
tion.
•	Enroll as an ordering and referring 
provider. If the dentist does not pro-
vide Medicare covered services then 
he or she may use the CMS Form 
855O (available online at oda.org/
resource-library/search/ by searching 
for Medicare) to enroll as an ordering 
and referring provider. Just like den-
tists who opt out, patients of dentists 
who enroll as ordering and referring 
providers will see their prescription 
drugs, oral pathology and imaging 
services covered.

“The overwhelming feedback we’ve 
received from dentists is that it is much 
easier to complete the appropriate paper-
work and mail it in to CGS than it is to do 
it online,” Chopra said.

Dentists who either order or provide a 
Medicare-covered service to a Medicare 
beneficiary must maintain documenta-
tion for seven years from the date of 
service. Documentation includes written 
and electronic documents (including the 
ordering practitioner’s national provider 
identifier (NPI)) relating to written orders 
and requests for payments for clinical 
laboratory, imaging or other designated 
Medicare covered services.

Dentists do not need to enroll, opt out 
or be an ordering/referring provider in 
order to simply refer a Medicare-covered 
patient to a specialist. Similarly, dentists 
who do not provide services, prescribe 
or order Medicare-covered services for 
Medicare-covered patients do not need 
to enroll, opt out or become an ordering/
referring provider.

The ADA has opposed the creation of 
these requirements and continues to work 
toward getting dentists exempted from 
them. The ADA’s efforts have resulted in 
CMS’ past announcements that delayed 
previous enforcement dates of the new 
rules to the current June 1, 2016 date.

INSURANCE, from page 8

Moving?
New phone number?
New email address?

Contact the Ohio Dental Association 

Membership Department if you are 

planning to move your home or 

practice or if you have changed your 

phone number, changed your name 

or changed your email address.

Via email: membership@oda.org

By phone:	 (800) 282-1526
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By Jackie Best
Managing Editor

In 2015, the Ohio Dental Association Foundation awarded nearly $85,000 in grants and scholarships. The Foun-
dation awards grants to programs working to improve access to dental care in Ohio and scholarships to qualified 
dental students to help decrease their dental school debt.

“As the holidays approach and we close in on the end of another year, the fact that it is better to give than to receive 
becomes even more meaningful,” said Dr. Kim Gardner, chair of the ODA Foundation.  “Your ODA Foundation was 
able to provide scholarships to nearly 40 of our youngest colleagues to give them some help with the tremendous 
financial burdens that are upon them.  The generosity of ODA members can never be minimized and is always greatly 
appreciated.  The profession of dentistry has always been marked as one in which giving of one’s best is expected.  
Service to others and the gift of healing are hallmarks of a true dental professional.  Our members show these hallmarks on a daily basis and 
their love for their profession and our future members is reflected in their support of the Foundation.”

ODA Foundation awards nearly $85,000 in grants and scholarships

The ODA Foundation awarded a 
$5,000 grant to Primary Health Solutions 
in Butler County. Primary Health Solutions 
is currently in the process of opening a 
school based health center that will in-
clude a dental clinic at Fairfield Academy 
in Fairfield City Schools. The grant will be 
used to help purchase equipment for the 
dental clinic. 

“The recipient of our grant this year 
was Primary Health Solutions of Butler 
County,” said Dr. Kim Gardner, chair of 
the ODA Foundation. “The grant will be 
used for expansion of their facilities to be 
able to serve more of those individuals 
who need dental care, but are unable to 
afford it.  It is our mission to not only assist 
in defraying the cost of dental education 
but also to provide some solutions to the 
access to care issue in Ohio.  Through the 
generosity of our members, we are able 
to make a difference.”

Primary Health Solutions is the only 
Federally Qualified Health Center in Butler 
County and currently has a mobile den-
tal office with two operatories that visits 

Foundation grant to help create school-based dental clinic
public schools in Butler County. Once the 
clinic is open, students in Fairfield City 
Schools will be seen at the clinic, which 
will allow the van to travel to other schools 
in Butler County and see additional stu-
dents, said Marc Bellisario, CEO at Primary 
Health Solutions. 

The dental clinic will have three opera-
tories and will have a paid dentist and hy-
gienist. In the first year, the clinic intends 
to provide about 2,420 dental visits and 
within three years the clinic plans to have 
seen all students in the district. Each stu-
dent’s first visit at the clinic will include a 
full dental exam, x-rays, prophylaxis and 
sealants. The clinic will also see teachers 
and parents.

The clinic will utilize insurance and 
Medicaid if available, and children who do 
not have insurance will pay a $20 fee per 
school year that will cover all dental care. 

Primary Heath Solutions has found that 
about half of the students at the school do 
not have a dental home and only visit a 
dentist when they have a crisis such as a 
tooth ache or broken tooth, Bellisario said. 

In addition to the dental clinic, the 
school health center will also offer medi-
cal, vision and behavioral health care. 

“It’s a comprehensive vision of meet-
ing multiple needs of children right while 
they’re at school,” Bellisario said. He 
added that having a clinic in the school 
helps provide easier access to care for 
children because often it can be difficult 
for parents to get time off work to take 
their children to appointments. 

Bellisario said one goal of the clinic is 
to have children in the district regularly 
visiting for a check-up and cleaning in-
stead of going to the dentist only when 
they are in pain.

“We’re focused on kids. If we don’t start 
with the children, if we don’t start chang-
ing the way people think about dental 
visits, 50 years from now we’ll be in the 
same position we are now,” he said. He 
added that Primary Health Solutions is 
thrilled to receive the grant. “It helps us 
reach our goal of improving not just health 
care but oral health for all the kids in our 
area,” he said.

The ODA Foundation awarded $73,000 
in scholarships to 36 dental students.

“We are well aware of the tremendous 
debt load that our dental school col-
leagues bear,” said Dr. Kim Gardner, chair 
of the ODA Foundation. “Due to the gen-
erosity of ODA member dentists, we are 
able to help defray a portion of the debt 
of these future ODA members. It is our 
privilege to help where we can.”

Scholarships were awarded to 26 
students at The Ohio State University 
College of Dentistry, nine students at the 
Case Western Reserve University School 
of Dental Medicine and one student at the 
University of Louisville School of Dentistry. 

“The ODAF scholarship is really impor-
tant to me,” said Britni Skoda, a dental 
student at CWRU. “I’m financing my 
education completely on my own, so 
by receiving a scholarship, that means 
I can take out less loans and have less 
financial burden after graduation, which 
is phenomenal. At the end of the day I’m 
going to be a graduating dental student 
with close to $400,000 in student debt, 
so any scholarship money I receive is a 
wonderful gift.”

This is the first year the ODAF board 
has awarded a scholarship to a student 
attending a dental school outside of Ohio. 

“The ODA Foundation Board of Trust-
ees recognizes that while the majority 
of Ohio resident students attend one of 
the two Ohio based dental schools, a 
significant number of students find their 
dental school homes out of state,” said 
Dr. Billie Sue Kyger, past chair of the ODA 
Foundation. “These students are equally 
deserving of our student scholarships and 
often have an even greater financial debt 
to service upon graduation.” 

Sam Glick, a dental student at University 
of Louisville who received an ODAF schol-
arship, said he is very appreciative of the 
ODA and the opportunity the Foundation 
has provided for him with a scholarship. 
Glick said he decided to attend school out 
of state because he was impressed with 
the program at Louisville and thought it 
would be an opportunity to spend four 
years broadening his horizons and explor-
ing a new city and state.

“My plans have always been to come 
back home to Cleveland and join my family 
(grandfather, father and uncle) in general 
practice,” he said. “Dentistry is in our 
blood, and I’m hopeful one of my younger 
cousins decides to follow the same path 
and continue the tradition as well.”

The scholarship recipients are among 
the top students in their classes and are 
active in many dental and non-dental 
volunteer activities. They meet criteria 
that include academic excellence, volun-

teerism and financial need.
“Just being selected was a pretty 

humbling experience because there are 
people who are well established that 
thought enough of me to try and help me 
out, and it is tough being a student,” said 
Richard Hall, a dental student at OSU. 
“Knowing that somebody who’s there in a 
profession that you’re going into that you 
haven’t established yourself in yet at all 
is there to help you really kind of spoke 
volumes about the career that we’re in 
and is something I would like to try to 
emulate later on.”

Most of the students chosen are active 
in the American Student Dental Asso-
ciation, many of them holding leadership 
positions. Most of them plan to practice in 
Ohio after graduation and are committed 
to continued involvement in organized 
dentistry.

“I think a big thing now that we’re see-
ing in the state of Ohio especially is the 

underserved areas like where I’m from 
in Appalachia,” Hall said. “So in order to 
try to help access to care I’d like to go 
home and practice there and really raise 
awareness about oral health overall and 
try the best I can to meet the needs that 
are there.”

Skoda agreed that practicing in an un-
derserved area is important to her after 
graduation. 

“I intend to complete dental school at 
Case and continue to practice in Cleve-
land and the surrounding areas,” she said. 
“Cleveland is definitely a community in 
need of better access to dental care, so I 
want to do as much as I can to volunteer 
with groups that strive to improve this ac-
cess. I plan to structure my office in a way 
to assist in this endeavor also. Everyone 
deserves access to great oral health care 
and I plan to be at the forefront of making 

ODA Foundation scholarship recipients aim to improve access to care in Ohio

ODA Staff
The ODA Foundation awarded scholarships to 36 dental students to help defray the cost of dental education.

Interested in helping access to 
care programs and dental students 
in Ohio? 
Consider these ways to advance the 
mission of the ODA Foundation:
•	 Make an end of year dona-

tion online at oda.org/donate/
foundation/. Donations are tax-
deductible to the extent allowed 
by the law.  Consult your tax-
planning and financial advisor 
to maximize your tax benefits. 

•	 Donate when you pay your mem-
bership dues. Membership dues 
statements are being mailed out 
in November. 

•	 Plan ahead for memorial contri-
butions by advising your loved 
ones that when it is time, you 
would like your obituary to in-
clude that “contributions can be 
made to the ODA Foundation” 
in your honor. 

•	 Talk with your financial planner 
about planned giving options 
such as leaving a bequest to the 
ODA Foundation in  your will.  

See SCHOLARSHIPS, page 13
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Not all gaps are 
something to 
grin about.

As a dentist, you’re the expert on how to keep your clients healthy and smiling. Your local independent insurance agent representing 

The Cincinnati Insurance Companies can help protect you and your business from unexpected events and gaps in coverage. Cincinnati’s 

package and professional liability coverage give you the opportunity to take advantage of our three-year policy.

Visit cinfin.com to find an agent close to you who represents The Cincinnati Insurance Companies, or call Mike Terrell, 800-769-0548.

For information, coverage availability in your state, quotes or policy service, please contact your local independent agent recommending coverage. “The Cincinnati Insurance Companies” and “Cincinnati” refer to member companies of the insurer group 
providing property and casualty coverages through  The Cincinnati Insurance Company or one of its wholly owned subsidiaries –  The Cincinnati Indemnity Company,  The Cincinnati Casualty Company or  The Cincinnati Specialty Underwriters Insurance 
Company – and life and disability income insurance and annuities through  The Cincinnati Life Insurance Company. Each insurer has sole financial responsibility for its own products. Not all subsidiaries operate in all states. 6200 S. Gilmore Road, Fairfield, 
OH 45014-5141. cinfin.com Copyright © 2014 The Cincinnati Insurance Company. All rights Reserved.

Adv. 1121-A

By Jackie Best
Managing Editor

The North Central Ohio Dental Society 
recently hosted an event at Cedar Point.

After noticing a drop off in the number 
of participants at local events, the society 
decided to try something new.

“Our local society’s events have been 
getting smaller and smaller every year,” 
said Dr. Andrew Zucker, president of 
NCODS. “With more of our members 
getting CE either online or at other confer-
ences, they no longer need to get their CE 
from our local society. And we’ve noticed 
the drop-off during our events. Last year 
we had a golf outing and only six dentists 
participated. So this year we decided to 
change it up and try something completely 
different. So we brainstormed ideas of 
cool events that people would really get 
excited about, and Cedar Point was at the 
top of the list.”

More than 50 dentists and spouses at-
tended the event at Cedar Point.

Dental society hosts event at Cedar Point
During the event, attendees got to 

explore the amusement park while it 
was closed to the public. Professional 
makeup artists who use latex pros-
thetics and professional makeup to 
transform employees for Halloween 
gave a demonstration to the group, 
where Dr. Justin Long and the wife 
of Dr. Mike Hablitzel were made into 
“screamsters.” 

Attendees also had the opportunity 
to “ride” next year’s new roller coaster 
using virtual reality goggles and take a 
tour of a haunted house with the lights 
on in order to see how the illusions are 
created. David Owsiany, ODA execu-
tive director, also gave a legislative and 
regulatory update during dinner. 

“It definitely aided in membership 
and retention because we saw a lot 
of members who haven’t been to an 
NCODS event in a number of years,” 
Zucker said. “And allowing spouses 
to join us increased the participation 
exponentially.”

Submitted photo
More than 50 dentists and spouses attended an event at Cedar Point hosted by the 
North Central Ohio Dental Society. At the event, professional makeup artists transformed 
two attendees into “screamsters”

Ruchika Khetarpal, an Ohio Dental Asso-
ciation member from Cincinnati. “There 
are so many families that do not have 
vehicles to take their children to get care, 
so setting up in their community or by hav-
ing busing through schools is a great way 
to provide care in the community. Some 
children stopped in with their friends, took 
a consent form home to get signed and 
came back on their own for treatment. 
These children wanted us to help them!”

TeamSmile recently held two events 
in Cincinnati. The first was on July 11 
during Major League Baseball’s All Star 
Weekend at the US Banks Boys and Girls 
Club. At the event, 116 children received 
complimentary oral health assessments 
and treatment, including X-rays, fillings, 
cleanings and sealants. Volunteers also 
educated children on the importance of 
good oral hygiene and proper brushing 
and flossing techniques. 

“This is our third year partnering with 
TeamSmile and each year the event 
brings more smiles to the children we 
help,” said Butch Stenger, Henry Schein 
Dental’s regional manager in Cincinnati. 
“I am so proud of the Cincinnati dental 
community who were so eager to fill the 
much needed volunteer positions – all in 
just three days. The quick mobilization of 
Team Schein volunteers says a lot about 
our team and everyone’s willingness to 
‘give back’ and ‘help health happen’ for 
children in our area.”

The All-Star event was Khetarpal’s first 
time volunteering at a TeamSmile event. 

“I had a young girl with caries on 
her front tooth,” she said. “She and her 
grandma were so thankful and happy to 
have the opportunity to get her tooth fixed. 
Giving confidence to a fifth-grader to smile 
is priceless.”

Additionally, TeamSmile hosted an event 
Sept. 25 at Paul Brown Stadium in Cincin-

nati. At the event, 90 volunteers treated 
about 250 children. 

Moore said she has been volunteering 
at TeamSmile events for the past three 
years. 

“The first year I participated in the 
TeamSmile event, I saw a little girl that was 
9 years old,” she said. “She had a swollen 
jaw and true dental pain. I asked her how 
long her tooth hurt. She looked away as 
if she was ashamed to give me her real 
answer and said, ‘A month or two.’ We 
got the girl the dental care she needed 
and communicated with her teachers to 
get the antibiotics she needed. It hurt my 
heart to see so much dental decay in our 
beautiful city of Cincinnati. My part is small 
compared to the entire group, but if each 
of us comes back every year I hope we 
can make a progressive positive impact 
with the education and dental care that 
is provided.”

In support of the 2015 TeamSmile 
program, Henry Schein Cares, the com-
pany’s global corporate social responsibil-
ity program, has donated approximately 
$50,000 in dental supplies, materials and 
equipment, as well as transportation. 

“Team Smile would not be successful 
without its volunteers,” Moore said. “I’m 
not speaking of just the dentists, hygien-
ists or dental assistants, who are essential. 
There is so much more involved. For 
example, the teachers and parents that 
come to support the children allowing 
us to communicate with them regarding 
follow up care the children need. The 
kids get excited when they see a football 
player, a Bengals cheerleader or a mascot 
to give them a high five or even a reassur-
ing pat. Young volunteers are there giving 
them education which is vital to maintain 
their dental health. All of it builds upon 
itself to make the entire organization great. 
I volunteer because I believe in the cause. 
Our children are our future and we need 
to take care of them.”

TEAMSMILE, from page 6
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Back to the Future
In October 1985, the movie “Back to 

the Future 2” was released, sending Marty 
McFly into the distant future – Oct. 21, 
2015.  Media celebrations of that anni-
versary led to fun evaluations of what the 
movie’s writers had predicted correctly 
and what they had missed.  Amazingly, 
they had correctly forecast the techno-
logical advancements of flat screen TV’s, 
video conferencing, biometric IDs, 3D 
movies and drones.  We still don’t have 
hoverboards and flying cars, but I think 
we’re OK without those.

Science fiction has always tried to guess 
the course of history and technological 
developments.  Predictions of scientific 
advancements are more often right be-
cause we have the ability and curiosity to 
make something real if we can imagine 
it. If we identify something and describe 
it in books or film, most of the time, the 
genius inventors among us will find a way 
to figure it out.  Is that life imitating art?  
Probably more a case of art creating a 
vision and people working to make the 
dream a reality.

I find it more interesting to look at the 
society of the future that is anticipated.  
Walt Disney’s EPCOT (Experimental Pro-
totype Community of Tomorrow) is, in the 
words on its dedication plaque, a place 
where “human achievements are cel-
ebrated through imagination, the wonders 
of enterprise, and concepts of a future 
that promises new and exciting benefits 
for all.”  Walt saw the happiest place on 
earth and tried to make it so.

Far more commonly, the future de-
picted in futuristic books and movies is 
a dystopian nightmare.  The whole list is 

massive, but remember the dismal, dark 
future predicted in such classics as “Brave 
New World,” “Farenheit 451,” “The Hunger 
Games,” “I, Robot,” “Logan’s Run,” “The 
Matrix,” “1984,” and even “Star Wars.” 
These authors looked to our past and 
realized that as a society, we don’t prog-
ress toward peace and happiness.  We all 
took physics.  We know that chaos is the 
natural order of things and the universe 
trends toward increasing entropy.

So, do we envision the future as we 
hope it will be?  Or do we describe the 
future we are afraid will occur?  

Between 1985 and now, reality is prob-
ably slightly better than the future Marty 
McFly visited. In 1985, we saw a world 
with great promise.  Those 30 years were 
relatively peaceful and prosperous, in the 
big picture.  Over the last two generations, 
life expectancy is up and people’s qual-
ity of life is infinitely better.  We haven’t 
fixed all the problems we saw back then, 
but almost everyone holds in their hand 
a computer with more power than was a 
dream in 1985.  We have even achieved 
the dubious position where obesity is a 
major health problem for everyone, in-
cluding the poorest of Americans.  

The political issues that face society 
haven’t changed much in 1,200 years.  
We can only hope that we can find better 
solutions today than we have in the past.  
We may not like to admit it, but there is 
good and evil in the world.  I do share 
a dim view of zealots, special interest 
groups and big governments.  History 
tells us that more centralized power leads 
to less freedom and that is the path to 
despair.  This is the dystopian future of 
the dark side that scares us.  

As humans, we are dependent on our 
minds to evolve.  We’re not fast or strong; 
we don’t have claws or wings.  We only 
have what we create and then make a 
reality.  It is our responsibility to make the 
world a better place.  We get to write our 
own script.  The future won’t be a utopia, 
but it doesn’t have to be a disaster either.  
Man can triumph.  There are pockets of 
good and I believe in my heart that indi-
viduals will do the right thing.

The old advice to plan for the best and 
prepare for the worst, because reality will 

be somewhere in between, remains valid.  
The movie “The Martian” is in theaters 

now.  It paints a picture of a future where 
NASA has put a team on Mars, then has 
to figure out a way to solve problems 
when something goes wrong and Matt 
Damon is stranded on the red planet.  I 
grew up in the golden age of NASA.  I was 
captivated by the audacity to plan to put 
a man on the moon, and bring him back 
again safely.  This was a time of clear vi-
sion and goals.  While I readily admit that 
the space race was not always done for 
completely altruistic reasons, as the USA 
and Soviet Russia were competing in a 
high stakes battle for military and techni-
cal supremacy.  However, reaching the 
goal led to breakthrough discoveries in 
computers, communications and engi-
neering.  We proved that we are at our 
best when striving for a lofty goal.  

Going to Mars requires a similar singu-
larity of purpose.  To get there will demand 
innovation in increasing the life of batter-
ies, creating high-efficiency solar panels, 
and solving problems that are issues for 
all people.  One of the significant issues 
in long distance space travel is the loss 
of bone density during the extended time 
in zero gravity.  If we find a drug to stop 
the body from remodeling bone in space, 
then we will have advanced the cure for 
osteoporosis.  There are more benefits to 
going there than just planting a flag.

I vote for making the effort to extend 
the reach of humans into space.  I guess 
that I really am an advocate for manifest 
destiny.  I believe that we grow as a people 
when we strive to reach a goal that we 
embrace.  The challenge of writing the 
story of our future is to ensure that we are 
going to Mars because we want to.  That 
would be the positive future of success 
for all of us.  What we want to avoid is the 
dark future of racing to Mars because we 
have to escape here.  That’s a story I’m 
happy to leave to Hollywood and their 
fascination with the Zombiepocalypse.  
Let’s work to see to it that in 2045, Marty 
McFly will be up on Mars, ready to leave 
with Captain Kirk to boldly go where no 
one has gone before.      

	Dr. Messina may be reached at 
docmessina@cox.net.

The  
Happy  
Dentist

Najia Usman, DDS
Guest Columnist

Welcome back class 
of 1995

So this year was my 20 year reunion 
of my dental school graduation. When 
it comes to these things, I am a true “re-
union aficionado.” Last year I went to my 
high school reunion in Toronto, Canada. I 
still keep in touch with some elementary 
school friends and we try to meet once 
every two years. I’m not sure whether my 
need to reunite with friends from the past 
is nostalgia or a life yardstick. Honestly 
speaking, it is probably both.

Unfortunately I was unable to go to my 
dental school reunion this year and I am 
really feeling badly that I missed the last 
few (10, 15 and now 20). Because my 
husband is in academics, I have enjoyed 
attending a few Case Western reunions 
and was certain I would go to my own. 
Ironically I missed my S.U.N.Y Buffalo 
School of Dental Medicine reunion be-
cause I flew back to Portland, Oregon to 
meet with some old attendings and give 
a lecture to the incumbent endodontic 

residents. The practice has been busy and 
family life is more demanding than ever, 
so I had to prioritize.

As you all well know, dental school re-
unions take place every five years, which 
means that several reunion classes are 
meeting at the same time. Five years is 
an interesting touchstone because you 
can usually make some generalizations 
after going to enough of these events 
and reading some alumni publications. I 
think most of us feel when dental school 
ends that four years of being tied to the 
same location and group of 100 is quite 
enough. Many of us vow to never step foot 
in those hallowed halls again. Some feel 
so bitter about everything from how they 
were treated to how much academic debt 
they have racked up, that they swear the 
school will not even see another nickel. 

Five years goes quickly. Many personal 
goals that have been put aside, finally 
become realized. In those first five years 
after dental school, many people get 
married, start a family, travel … basically 
shift the focus from school to “getting a 
life.” For me I had had two kids and just 
started my dental post-graduate program 
in endodontics. I remember it being a 
huge priority for me to fly out for reunion 
weekend to show and share how produc-
tive I had been in the last five years. Chalk 
it up to a childish 20-something mentality. 
I know I am not the only one who feels 
like this, because that was a very well-
attended reunion by Buffalo standards 
– about half the class.

My 10 year reunion came and went, 

and quite frankly I don’t even remember 
reading an email or getting any type of 
advance notice. I had just given birth to 
my fourth child and I was just trying to 
keep my head above water. I had decided 
earlier that year that I was going to leave 
my associateship and start my own prac-
tice. Most of us 10 years out are usually 
making some big steps and taking huge 
risks. That’s what you do in your 30s. 
You subscribe to the thought process “If 
I don’t do it now, I never will.” The fog has 
cleared, you have looked after yourself 
and now you are ready to up the ante. 
There are no stories to tell and no time 
to tell them … you are simply too busy. 

My 15 year reunion also got shoved 
to the side again. 2010 was about finish-
ing my boards, building out a new office 
space. So in my self-evaluation: Practice 
goal … check. Family life on track … 
check. Traveling and socializing … check. 
What have I done for others … open box. 

See HAPPY, page 13
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At 15 years post-graduation, life can take 
many turns. Some may be benefitting 
from that risky behavior. Others have 
lives that have taken a downturn. I have 
heard many unfortunate stories of broken 
families, drug abuse, financial problems, 
illness etc. I feel one way to bring mean-
ing and peacefulness is to start looking 
beyond oneself for goal achievement. In 
that pursuit, 15 years after graduation, I 
wanted to be involved in dental education. 
I started taking an active role in organized 
dentistry. By sitting on committees and 
organizing programming for Annual Ses-
sion, I was able to get that dental school 
reunion feeling again. By becoming more 
aware of the key issues of the day that 
affect our profession and being able to 
share my ideas in a productive forum, I 
feel like I am making a difference. I am al-
ways blown away by people who just have 
bottomless energy toward community 
and service. I have other fellow dentate 
friends who are passionate about access 
to care in remote areas around the world, 
providing education for girls and organ 
donation. These people get it! 

I had mentioned that I had missed my 
20 year reunion, but for a good reason. 
As I recounted my journey to the present 
departmental chair of OHSU endodontics, 
Christine Sedgely, I couldn’t help but feel 
so grateful for a profession that had given 
such fulfillment. Being entrusted with 
someone else’s health is a privilege in and 
of itself. To make the kind of livelihood that 
affords you the freedom to carve out your 
own authentic path should never be taken 
for granted. To recount my final comment 
to the Oregon end residents “don’t hoard 
… share your wealth, time and heart” is 
now my own mantra of life.

Dr. Usman may be reached at usman@
zoominternet.net.

HAPPY, from page 12

a difference in the community.”
Lydia Lancaster received this year’s 

James F. Mercer Leadership Scholar-
ship, which is awarded based on merit 
to one student entering the fourth year 
of dental school at The Ohio State Uni-
versity College of Dentistry to recog-
nize leadership and accomplishments 
in the first three years of dental school.  

“Being recognized as the Mercer 

scholarship recipient is truly a humbling 
honor,” Lancaster said. “It’s especially 
special to me because I really became a 
leader because of organized dentistry. I 
wasn’t very involved before dental school, 
so the American Student Dental Asso-
ciation is where my leadership potential 
blossomed.  So really, I have ASDA and 
the Ohio Dental Association to thank as 
the dentists and the leaders in the ODA 
welcomed me and encouraged me to 
grow. Receiving this award means far more 

than money to me, it holds personal 
meaning. I’m truly grateful for the ODA 
and the ODA Foundation’s support of 
not only me but all the students as we 
pursue our careers in dentistry.”

Additionally, the ODA Foundation 
awarded a total of $1,250 to two EFDA 
students and the Ohio Society of Oral 
and Maxillofacial Surgeons Fund (a 
designated fund within ODAF) awarded 
a total of $4,500 in grants to oral and 
maxillofacial dental residency programs. 

SCHOLARSHIPS, from page 10
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A small private office with large group 
benefits. We have thirteen fee-for-
service practices. Emphasis on complete 
treatment. In-house ortho, surgery, 
endo, implants. Our doctors range in 
ages from 26 to 72. Full and part time 
positions are available in Columbus and 
NE Ohio. Call me for more information. 
Dr. Sam Jaffe (888) 764-5320 or sam@
americandentalcenters.com.

An excellent opportunity, Cincinnati. We 
are currently seeking general dentists, 
periodontists, oral surgeons and pediatric 
dentists to become an integral part of 
our growing group practice. Income 
typically consists of a salary with bonuses 
based upon net production plus benefits 
including major medical and malpractice. 
This is not an independent contractor 
arrangement. No Saturdays or Sundays. 
Your quality of care and attention to 
patient satisfaction will determine your 
ultimate compensation. We are a group 
of highly spirited individuals with a sense 
of humor. I look forward to meeting you. 
Dr. Michael Fuchs (513) 697-2653; cell 
(513) 505-9987.

Associate Dentists. Earn $230,000/yr 
plus benefits while providing general 
family dentistry in a technologically 
advanced setting. Dental Dreams desires 
motivated, quality oriented associate 
dentists for its BUSY offices in Chicago 
and surrounding suburbs, DC, LA, MA, 
MD, MI, NM, PA, SC, TX, and VA. We 
have FT, PT and Saturday only schedules 
available. Call (312) 274-4524, email 
hr@dentaldreams.org, or fax CV to (312) 
464-9421.

Associate dentist needed for a busy, 
high-tech private practice in Athens, Ohio. 
Fee-for-service practice. Prefer dentist 
with experience and/or GPR. Modern 
office w/ exceptional team. 3-4 days/
week. E-mail CV to Gindre@aol.com or 
call (740)707-3639.

Associate position available in Kettering, 
Ohio 2 days per week. Opportunity to 
increase to 3-4 days per week. Please call 
Mr. Sullivan @ (937) 430-4317.

Associate wanted for private practice in 
Marion, OH. Searching for an associate 
to join a family owned and operated 
practice in Marion, OH. Looking for a 
full or part-time associate to join two full 
time dentists and help with an increased 
patient load and replace a retiring doctor. 
Well managed, fast growing practice that 
has been in business since 1936. New, 
modern 8 operatory office with high tech 
features. Looking for a patient-focused 
and customer service driven person who 
has good rapport with patients and takes 
pride in the quality of care they deliver. 
Competitive pay with bonus options. 

Health/dental benefits available. Please 
contact Derek at finneyfamilydentistry@
gmail.com or at (402) 980-2972.

Cincinnati Ohio - Associate Dentist, 
Full Time, needed in our very busy, 
fast growing, and multiple-location 
General Practice. Qualifications must 
include either a year of General Practice 
experience or a GPR/AEGD residency. 
Please inquire by calling (513) 454-1800 
or send resume to mmeister@meisterdds.
com.

Columbus: Dentist and Assistant for New 
Holistic Children’s Private practice in New 
Albany. If you are into nutrition, organics 
and whole body health this would be 
perfect for you.  Send resume and head 
shot photo to naadultdentistry@gmail.
com. (614) 775 9300.

Dentist associate opportunity, full or 
part time. Generous compensation for 
the right candidate. Future partnership/
ownership possible. Residential suite 
adjacent to office is available. Practice 
located east of Cincinnati. Call Mr. Sullivan 
at (937) 430-4317.

Dentist Needed for Greater Columbus 
area. PT/FT dentist needed to service 
area nursing homes. All supplies , 
equipment and expenses are covered. 
Scheduling provided by our staff. $900/
day. If interested, contact Paul @ (877) 
551-8252.

Dentist needed in Orrville for busy general 
practice. Part or full time and/or vacation 
coverage for owner dentist. Buy in/
out option available but not necessary. 
Please respond via email to info@
orrvilledentistry.com or call (330) 682-
0911 and ask for Linda. Evening phone 
for dentist is (330) 828-2091.

Do what you do best  -  pract ice 
dentistry, while we take care of the rest. 
ImmediaDent is seeking Full Time and 
PRN Dentists with a passion to provide 
quality comprehensive dental care in our 
modern offices throughout Ohio, Indiana, 
and Kentucky. ImmediaDent offers all 
phases of general dentistry to a mix of 
new and existing patients on a scheduled 
and walk-in basis in all 24 locations. The 
ideal dentist for ImmediaDent enjoys 
performing a variety of dental procedures 
and is experienced in all phases of general 
dentistry including oral surgery and 
endodontics; new graduates with great 
clinical skills are encouraged to apply. 
Relocation and Sign-on Bonus up to $25k 
available for specific locations. To apply 
today, visit www.immediadentcareers.
com or contact Chad Johnson at (913) 
428-1679 or via email at chadjohnson@
immediadent.com to learn more. 

Endodontist – Multispecialty Group 
Practice. Cincinnati Dental Services has 
nine locations in the Greater Cincinnati 
and Northern Kentucky area. We offer 

family and cosmetic dentistry, oral surgery 
and endodontics. Established in 1968, 
we believe in delivering high quality, 
comprehensive dental care in a friendly, 
professional environment. Currently, 
we are interested in speaking with 
Endodontists who would like to join our 
team in the Loveland, Ohio location. This 
position is three days a week working 
alongside a wonderful support team.  
DDS/DMD and Certificate in Endodontics 
required. Contact Kate Anderson at 
kateanderson@amdpi.com or (781) 213-
3312.

Established Pediatric/Orthodontic/Sports 
Dentistry Practice in Findlay, Ohio. 2600 
square feet, two story, stand-alone dental 
office in downtown area. Owner is looking 
for associate/associates transitioning to 
ownership. To inquire call (419) 348-9555 
or E-mail: win58@woh.rr.com.  

Exciting opportunities for dentists, 
hygienists and assistants to provide 
children with quality dental care in schools 
in the Cleveland area and throughout 
Ohio. No evenings or weekends. Email 
resumes to jobs@smileprograms.com.

General Dentist, Zanesville, OH. Call 
now to learn more about joining the 
Aspen Dental team in Zanesville, OH. 
An Aspen practice is like a traditional 
practice but with major perks. As a dentist 
with Aspen you’ll have 100% clinical 
autonomy, above average income, and 
all administrative tasks will be handled 
by Aspen Dental Management, Inc. Call 
Sally Peter at (315) 416-6003 to learn 
more. Perks: Aggressive Compensation 
Package; Premium Benefits Package; 
Sign On Bonuses for select locations; 
Relocation Assistance; CE Programs; 
Student Loan Reimbursement Program.

General Dentist needed. Immediate start 
for General Dentist. Our office is looking 
for an associate to join our busy, general 
practice in Westlake, Ohio. Healthy, new 
patient flow, quality staff and facility. 
Starting 2 days / wk to expand as the 
position demands. Please contact Dr. 
David LaSalvia at (440) 871-8588 or 
lasalviadds@aol.com.

Geriatric dentistry. Full-time/part-time 
general dentists needed for nursing home 
and homebound patients, throughout the 
state of Ohio. All transportation, equipment, 
supplies, auxiliary and administrative 
staff provided. Daily minimum rate 
$500+production+benefits. Join our 
team providing care for over 20 years. 
Please fax resume to (440) 888-8763.
Immediate Opportunity – Dayton area. 
Merit Dental is seeking dental candidates 
for a practice opportunity in the Dayton 
area. Our philosophy of preserving 
and supporting the traditional private 
practice setting provides a great work-
life balance, excellent compensation 
and benefits, and unlimited opportunity 
for professional development. Our 

comprehensive support team takes care 
of the administrative details, providing 
you the freedom to lead your team while 
focusing on your patients and skills.  If you 
possess a passion for providing quality 
care and are looking for a rewarding 
practice opportunity in the Dayton area, 
please contact Brad Smith by phone at 
(715) 590-2467 or email at bsmith@
midwest-dental.com. Visit our website or 
apply online at: www.mymeritdental.com.

Immediate Opportunity – Euclid. Merit 
Dental is seeking dental candidates for 
a practice opportunity in Euclid.  Our 
philosophy of preserving and supporting 
the traditional private practice setting 
provides a great work-life balance, 
excellent compensation and benefits, 
and unlimited opportunity for professional 
development.  Our comprehensive 
suppor t  team takes care of  the 
administrative details, providing you the 
freedom to lead your team while focusing 
on your patients and skills.  If you possess 
a passion for providing quality care and 
are looking for a rewarding practice 
opportunity in Euclid, please contact 
Brad Smith by phone at (715) 590-2467 
or email at bsmith@midwest-dental.com.  
Visit our website or apply online at: www.
mymeritdental.com.

Incredible opportunity for Associate 
Dentist. This is a rare opportunity to 
join what is arguably among the best 
dental practices- anywhere! Fixari 
Family Dental continues to experience 
incredible growth with over 300 new 
patients every month, and we need a 
talented Associate who can translate 
that kind of traffic into production. You 
will work with an exceptional group of 
enthusiastic and passionate doctors 
providing the best dentistry has to offer, 
in beautiful facilities with phenomenal 
patient experience as the focus.  Our 
doctors enjoy the freedom to treat their 
own patient base while receiving clinical, 
professional and leadership coaching/
mentoring from Drs Mark/Shayne Fixari 
who have over 25 years of teaching 
dentists how to achieve their highest 
levels of success. If you’re eager to be 
challenged and willing to follow a proven 
formula that “Wows” patients as well as 
creating unprecedented Associate doctor 
prosperity, send your resume to tameka.
curry@fixaridental.com.

Locum Tenens/Flexible Opportunity. 
Passionate for patient care and want a 
flexible schedule? We seek dentists to 
fill daily/weekly/monthly locum tenens 
needs to cover maternity leaves and 
extended vacations. Perfect for dentists 
wanting to pick up extra hours. May 
involve travel with overnight stays (we 
cover expenses). Typically includes 
32-36 hours/week when needed with 
competitive pay. Opportunities available 
with Midwest Dental (WI, MN, IA, IL, KS, 
MO), Mountain Dental (CO, NM) and Merit 
Dental (PA, OH, MI). Contact Carly Rufledt 
(715) 225-9126, crufledt@midwest-
dental.com. Learn more about us: www.
midwest-dental.com, www.mountain-
dental.com, or www.mymertidental.com.

Part time associate dentist needed for a 
private practice in Galion, OH. Seeking 
an associate for 1 or 2 days per week 
in our practice in Galion, OH. Small 
but busy, privately-owned practice. 
Our population consists of about 70% 
Medicaid patients, 30% private and self-
pay.  Compensation based on collections, 
averaging $3000/day per doctor. Please 
email stefaniecamm@gmail.com for more 
information.

Pediatric Dentist to share space with 
orthodontist. Mariemont, Ohio. Please 
contact Jana, (513) 871-0324.
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Pediatric Dentistry Opportunity - Northeast 
Ohio. Ohio based Akron Children’s 
Hospital seeks a Pediatric Dentist to join 
its expanding care team. Akron Children’s 
Hospital is the largest pediatric healthcare 
system in Northeast Ohio and was 
recently named by Modern Healthcare 
as the fastest growing children’s hospital 
in the nation! Akron Children’s Hospital is 
nationally ranked by US News and World 
Report in seven pediatric specialties and is 
an integrated healthcare delivery system 
that includes:  two free-standing pediatric 
hospitals; 700 providers, who manage 
over 800,000 patient  visits annually; a 
network of 80 primary and specialty care 
locations; robust research and innovation 
endeavors. The successful candidate will 
be employed full-time by Akron Children’s 
Hospital and will provide comprehensive 
oral health care for a wide variety of 
infants, children and adolescents in a 
state-of-the-art Pediatric Dentistry Center, 
located in the new Kay Jeweler’s Pavilion. 
The practice will be clinically oriented 
and include all aspects of in-patient 
and out-patient dentistry, as well as 
preventive, interceptive and dento-facial 
trauma, as well as restorative services. 
This position offers opportunities for: 
niche services or interdisciplinary clinic 
development; leadership; a predictable 
and stable compensation plan as well as 
bonus compensation; a comprehensive 
benefit package; research and innovation 
available through Rebecca D. Considine 
Research Institute, local universities and 
clinical trials. Requirements include a 
D.M.D. or D.D.S. from an ADA-accredited 
U.S. dental school, board eligibility/
certification by American Board of 
Pediatric Dentistry, and the ability to 
obtain an active dental license in the 
state of Ohio. Akron Children’s Hospital is 
set in the beautiful Cuyahoga Valley, just 
minutes south of Cleveland. From major 
league attractions to small-town appeal, 
the greater Akron area has something 
for everyone. The area is rich in history 
and cultural diversity, and provides 
a stimulating blend of outstanding 
educational, cultural and recreational 
resources. This four-season community 
will have outdoor enthusiasts thrilled with 
over 40,000 acres of Metro Parks for 
year round enjoyment. Northeast Ohio 
has become a premiere destination to 
work, live, play, shop and dine! Interested 
candidates may contact Lori Schapel, 
Physician Recruiter at (330) 543-5082 or 
lschapel@chmca.org.  To learn more, visit 
our website at www.akronchildrens.org. 
We are an EOE/AA Minorities/Females/
Protected Veterans/Disabled and Smoke/
Drug free workplace.

Tiffin, OH dental practice is in search of 
an associate. Very busy practice with 

dentist’s schedule booked ahead 2 
months. Flexible schedule available for 
associate for 2 - 4 days/week. Thriving 
practice with a majority of fee-for-
service patients. Staff is experienced and 
associate will be working with an EFDA. 
High income potential. Candidates with 
endodontic and oral surgery experience 
preferred but not required. Please send 
CV and inquiries to ohdentist70@gmail.
com.

Tired of the associateship or buyout 
that never seems to work out?  If yes, 
then we have the associateship or fair 
buyout for you. Seeking a motivated, 
caring and hardworking general dentist 
for the Clayton/Englewood area of 
Dayton immediately.  Please send CVs 
to daytondentist@hotmail.com or call 
Sharon at (740) 644-0571.

We are seeking a caring dentist to join 
our practice. Large, well-established 
client centered office looking for the 
right person who wants to be part of a 
team of true professionals. Our practice 
has a modern, progressive atmosphere 
with an outgoing multi-talented staff. 
State-of-the-art, freestanding building/
facility in a growing, upscale suburban 
setting. Paperless , digital , CEREC 
omnicam, implants, sedation, etc. The 
right candidate will have a willingness to 
learn and an interest in Orthodontics is 
a plus.  An outgoing personality will aid 
in marketing and public relations duties. 
Attention to detail and leadership abilities 
a must. This is an equity opportunity of a 
lifetime in a wonderful community for a 
long term career minded applicant. Visit 
us at Brookviewdental.com. If you are up 
for the challenge of a fantastic practice, 
contact us at asmilefixer21@gmail.com 
with CV and cover letter.

We have an Immediate Opening for an 
Associate Dentist in our well established 
and rapidly expanding dental practice in 
beautiful Cambridge, Ohio. We are located 
close to Salt Fork and Seneca Lakes. Our 
wonderful and highly trained staff is 
committed to excellent patient care and 
teamwork. This is a fabulous opportunity 
in a fee for service practice. Full time, 
part time, evenings and weekends are 
available. Please call OhioSmiles, the 
office of Dr. Denise Antalis at (740) 630-
0843 for more information or fax resume 
and cover letter to (740) 439-2240.

Digital Panorex machine for sale , 
Panoramic Corp PC-1000 with digital 
conversion. Takes good panorex, 10 

Columbus area - Best practice to come 
along in years! Doctor retiring from 
this busy practice with many wonderful 
patients. Excellent location, very good 
equipment, building can be bought 
with the practice. Staff would like to 
continue with new owner. Contact 
Doctorsnet2002@yahoo.com for more 
details.

For Sale: Rocky River, Ohio. New Price. 
Dental Condominium in Prime Area. 
Excellent Location on First Floor of 
Building. 1,796 Sq Ft. Multiple Exam 
Rooms. Lobby/Reception Area. Offices. 
Conference Room. In-Suite Lavatory. 
$164,900. Possible Owner Financing. 
Contact Gary Pescatrice 216-402-8000.

General Dentistry practice. Established 
practice, Greene County. I’m ready to 
cut back and then retire in a few years. 
4-1/2 day workweek. 2 Dr. operatories, 
3 hygiene and 1 spare. New computers/ 
electronic records and digital radiographs. 
Northxen@gmail.com

Medina County. $650K. No medicaid or 
DMO. Fast-growing community. 6 ops in 
upscale facility. Digital pan & intraoral. 
Many amenities. Brief transition period. 
Call (330) 283-0946.

Practices for Sale – Ohio. Please call 
Steve Jordan, (330) 335-9042 or visit 
pmagroup.net.

Toledo Area. $1.2M opportunity. Very 
efficient with 52% overhead. No Medicaid. 
Excellent transition, motivated seller. 
Move-in condition. Call Stephen, (419) 
491-4549.

Well established Boardman, Ohio dental 
practice for sale. 3 fully equipped 
operatories and panorex. Practice 
includes 1700 square foot building with 
full basement. Call (330) 519-9786 or 
email jfmarsico@gmail.com for more 
information.

For lease: approx. 2600 sq ft. dental 
office; Mentor, Ohio.  Great location - 
18,000 cars daily, near Wal-mart, Bob 
Evans, Applebee’s, K-Mart etc.  Features 6 
ops, lab, private Dr. office w/ private bath, 
customer and employee bath. Renovated 
approx 5 years ago, great condition. Call 
TR Hach (owner/agent) for details (440) 
479-1607.

Newly renovated 1750 sq. ft ., four 
chair dental care office next to oral 
surgeon in professional building. Ready 
for your choice of colors for walls and 
floors. Exceptional location in high-
density traffic area in Stow, Ohio. Please 
call Victor at (330) 388-9814. www.
stowprofessionalcenter.com. 

Northeast Cincinnati / Loveland / 
Deerfield Township. 1400 sq. ft.; ideal for 
dental specialist; approximately $30,000 
of leasehold improvements - electric, 
plumbing, cabinets in place; 2 private 
bathrooms; ADA accessible;high traffic 
and visibility; excellent parking; call: (513) 

In Office Anesthesia Services-Exceptionally 
seasoned medical anesthesiologist, 
national expert in transitioning your 
Pedo or Adult practice from a hospital/
surgical center to the comfort and ease 
of your office and parents and dentists 
both love this!  Medicaid (CareSource/
Buckeye/Paramount/Molina, etc.) and 
most medical insurances accepted. 
Twenty years experience. Call now (800) 
853-4819 or info@propofolmd.com.

ODA offers 
new option for 
membership dues 
payment in 2016 
- Benco Dental 
BluChip Points

The Ohio Dental Association is 
offering a new way for dentists to 
pay their membership dues begin-
ning with the 2016 membership 
year– Reward Program Payment with 
Benco Dental.

The Reward Program Payment al-
lows dentists to redeem their Benco 
Dental BluChip® Points for a dues 
credit toward their ADA, ODA and 
local dental society dues.

In order to use this payment 
option when paying 2016 dues, 
dentists will need to contact Benco 
Dental by logging onto mybencore-
wards.com or calling (800) GO-
BENCO ext. 2005 and request that 
their points be redeemed for mem-
bership dues. Dentists who receive 
a paper statement will also need to 
sign and return their membership 
statement to the Ohio Dental Asso-
ciation, indicating they will be using 
BluChip Points in the payment field. 
Dentists who only receive electronic 
notices and not a paper statement 
will need to email membership@
oda.org, indicating they will be using 
BluChip Points to pay for their dues.

Dentists can redeem 15,000 
BluChips for a $200 credit, 30,000 
BluChips for a $400 credit and 
60,000 BluChips for an $800 credit 
toward their dues. The credits can 
also be combined to request a credit 
closest to the dentist’s total amount 
owed for national, state and local 
dues. If a dentist’s point redemption 
does not cover the full cost of dues, 
the ODA will bill the dentist for the 
remaining balance.

Dentists should consult with their 
Benco Dental representatives and 
tax professionals about any tax 
implications related to using Benco 
Dental BluChips Points to pay for 
membership dues.

Benco Dental BluChips Points 
cannot be used toward ODPAC or 
ODAF contributions. Acceptance 
of Benco BluChip Points for dues 
payments does not constitute an en-
dorsement of Benco or its products 
and services.

years old. $6000. Ask for Jenny, (419) 
472-6645.

GENDEX & DEXIS INTRAORAL X-RAY 
SENSOR REPAIR. We specialize in 
repairing Gendex & Dexis dental x-ray 
sensors. Repair & save thousands over 
replacement cost. We purchase old/
broken Sensors! www.RepairSensor.com, 
(919) 924-8559.

793-4770 or (513) 683-3900.

@OhioDentalAssoc

Follow the ODA on 
Twitter!
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CLEVELAND, NORTHERN OHIO
Justin Fodor | 440.781.8596
justin.fodor@carrhr.com

COLUMBUS, SOUTHERN OHIO
Mike Zaller | 440.463.4053
mike.zaller@carrhr.com

CARRHR.COM

WOULD YOU  
WANT BRACES FROM
A BLACKSMITH?
As a healthcare professional you understand the importance of 
being an expert better than most. Because expertise matters. 
That’s why Carr Healthcare Realty exclusively represents healthcare 
providers. And why so many healthcare practices trust us to help 
them with their real estate needs. 

Contact us today for your free
lease or purchase evaluation.
Our expertise will save you
time and money.
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